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	Job role title
	Manager, Equity and Partnerships

	Directorate
	Investments

	Team
	Product, Equity and Partnerships (‘PEP’)

	Reports to
	Senior Manager



[bookmark: _Toc148102402]Job purpose 
The PEP team engage with strategic partners to attract additional capital to facilitate the delivery of high quality, affordable, homes in well-designed places.  We seek to deploy equity into strategies which align with the Agency’s wider objectives and contribute to our delivery targets.  We work to enhance the profile of housing as an investable asset class, encouraging greater institutional investment across all sectors of the housing market, and supporting the Government’s wider regeneration ambitions.

We achieve this by making selective equity investments into housing led delivery platforms including joint ventures, third party investment funds and partnerships.  These investments leverage significantly greater levels of private capital, achieving outcomes far beyond the Agency’s participation alone.  We increasingly work in multi-functional teams across the Agency to develop appropriate investment proposals to unlock capital to deliver new homes, with a focus on priority places.

The Manager will support the development and execution of equity investment proposals by providing high‑quality analysis, modelling, research and documentation. Work within established frameworks to progress opportunities through due diligence and governance, escalating risks appropriately and contributing to effective handover into portfolio management.

[bookmark: _Toc148102403]Key responsibilities 
· Policy and Regulatory Context: Maintain a good understanding of government housing and regeneration policies and the wider legal and regulatory context that the Agency operates in
· Pipeline Development:  Support the due diligence of underlying real estate and pipeline of investment opportunities to assess credibility and deliverability of the investments that meet our strategic objectives.  Critically reviewing proposals and providing content for early papers for consideration by the Product Equity and Partnerships senior team and wider stakeholders
· Approvals: Understanding and following Homes England and its stakeholders approval processes and governance for new equity investments and investments in operation.  Helping to prepare concept papers, strategic papers and business cases and where appropriate Investment Committee/Board reports
· Diligence: Undertaking analysis of the business plans and appraisals of potential acquisitions.  Interrogating assumptions and robustness of appraisal.  Identifying and mitigating key risks to delivery
· Contracting: Understanding Homes England’s investment parameters, understanding and implementing our contracting processes and procedures.  Working with the team and wider Agency colleagues in legal, risk, operations, finance and portfolio management to manage external legal and professional advisors, in support of commercial negotiations
· Governance: Participate in establishing and contributing to the ongoing governance of new investments within the wider Agency Risk Framework to ensure all relevant aspects are considered and co-ordinated
· Responsible investment: Ensuring that our transactions reflect the Agency’s emerging policies and that our partners operate in responsible and sustainable ways, reflected in both their approach to development and their own corporate governance.  Incorporating our sustainable reporting requirements into our management information requests
· Research: Undertake ad hoc research on institutional investors, developers, residential market and sub-sector activity to inform existing interventions, investment strategies and the development of new products.
· Adaptability: Work flexibly across the different teams within Product Equity and Partnerships to support different activity as business need requires.  Homes England Employees are expected to be flexible in undertaking duties and responsibilities commensurate with the general character of the role and level of responsibility
· Collaboration: Work collaboratively with colleagues from across the Agency to provide advice and support in relation to strategic and place-based investment opportunities and other interventions to meet Agency objectives

[bookmark: _Toc148102404]Key qualifications, knowledge and experience
· Degree level qualification or equivalent professional industry experience (e.g., banking, accountancy, surveying, law, or similar).  ‑level qualification or equivalent professional industry experience (e.g., banking, accountancy, surveying, law, or similar)
· Recently completed (or in the process of undertaking) a relevant professional accreditation, for example CFA or CAIA Charterholder, MRICS, ACA.  Ideally an IMC holder.
· Relevant experience in real estate, infrastructure, corporate finance or investment; exposure to transactions, due diligence or portfolio/asset management.
· Strong understanding of assurance, governance and risk management
· Understanding of financial and real estate modelling and Excel skills.  Able to build and critically appraise cashflows under supervision
· Clear verbal and written communication skills, with the ability to tailor messages to different audiences and produce high‑quality reports and documentation
· Organised, detail‑focused and delivery‑oriented, comfortable working to tight deadlines and escalating issues early.
· Shares knowledge and experience with others to produce good results and maximise outputs and productivity. Take responsibility for personal career development.

[bookmark: _Toc148102405]Values and key behaviours
· Drives continuous improvement: Identifies opportunities to enhance delivery, streamline processes, and introduce more efficient ways of working both within the Agency and with external partners. Demonstrate strong project management and delivery focus
· Produces high quality documentation: Ensures approval papers, business cases, committee presentations and related materials are consistently of a high standard, accurate, and well structured
· Maintains strong risk and governance standards: Upholds robust risk management practices throughout the transaction and investment lifecycle. Acts in line with good governance principles and responds constructively to feedback from colleagues
· Builds influential relationships: Develops and maintains positive, effective working relationships across the housing industry and with internal stakeholders, including MHCLG, HMT and other government departments. Uses these relationships to support strategic priorities, shape policy and promote financial flexibilities
· Demonstrates organisational agility: Adopts a flexible approach to multifunctional working, collaborating with other teams as needed to support the Agency’s wider mission and objectives
· Engages positively with colleagues: Interacts constructively and professionally with colleagues at all levels, contributing to a positive working environment. Strong engagement is evidenced through feedback and stakeholder interactions

Homes England colleagues are expected to be flexible in undertaking duties and responsibilities commensurate with the general character of the role and level of responsibility.

The role consistently demonstrates and embeds the values and behaviours in daily work, contributing to a positive and inclusive culture.
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As the core principle,
this runs through

all our values and
behaviours
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Impactful

We combine our
commercial expertise
with social purpose to
deliver value for
money and maximise
our positive impact

Accountable

We are empowered to
lead by example, take
responsibility for our
actions and speak up
for what’s right

Innovative

We are bold, creative
thinkers who embrace
change, never stop
learning and always
look for a better way
to do things

Inclusive

We recognise and
value everyone as
individuals and draw
strength from our
differences

Collaborative

We share information,
align priorities, and use
our collective
knowledge and
experience to achieve
great results





